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Chairperson’s Address

What Then
is “Student”
Ministry?
FES must be syncretic with the Campus.
If that sentence made you jump, may I invite
you to meditate for a moment on what truly
makes FES unique as a Campus ministry. Why
would our God call a creature such as FES into
the creation that is the Campus, and not simply
ask the churches to enter? This is a 60-year-old
question that should always still be asked.
As I step down as Chair, after eight years on
the FES Council beginning from when I was a
student leader from VCF, I feel all the more we
need to huddle close to this precious and
elusive question. The fire is burning, no doubt,
but there is always a need to observe the
embers and breathe into life new flames. One
such ember is encapsulated in this Chinese
phrase ascribed to Peking University’s
president and philosopher Cai Yuan Pei (蔡元
培) of the early 20th century:
科学明主，兼容并包
各抒已见，百家争鸣
Taking poetic license, may I adapt and
translate as such:
Christ is the Lord, and is indeed,
governing thought and embracing all.
Let one speak.
Let a hundred resound!
In my time as Chair, we discovered that in
2018, the government embarked on a “reform
movement” towards “lifelong learning”. The

government admits it cannot find the jobs of
the future. We saw in speeches and policies the
continued transformation of Campus into
Factory, and even the potential dissolution of
the student-graduate dichotomy. If so, what
then is “student” ministry?
Taking biblical inspiration, may I draw upon
Romans 12:2:
Do not be conformed to this world, but be transformed
by the renewal of your mind, that by testing you may
discern what is the will of God, what is good and
acceptable and perfect.
I return to syncretism. There is no call here to
compromise our faith. In contrast, the call for
us is to test out, and work out, our faith within
the Campus. Test tube by test tube, we go out
again into the lab of the Campus. I see the lab
coats on effervescent student leaders; gloves
on beloved staff workers; and goggles on
supportive council members and FES
graduates. Together, we dwell in the living
organism that is the Campus, never shying
from the gospel life, the injustices, the
subaltern voices, and the microcosm of ideas
and society. Yes, we will almost certainly burn
our fingers. Yes, the test tube will still smell.
But just imagine the glory of God that awaits.
Christ is arisen, in a Campus alive.
Zeng Hanyi
FES Council Chairperson

FES 64th AGM 26 March 2022

Governance

5

6

Annual Report 2021

Council
Mr Zeng Hanyi
Chairperson

Pastor Daniel Tay Ban
Hong
Vice-Chairperson

Hanyi was a member of
NUS VCF from 2009 to
2014. He served as the
inaugural chairperson of the
FES National Student
Council (2013–2014). Hanyi
has been an FES and GCF
Council member since
2014.

Pastor Daniel was a member
of SP CCF from 1996 to
1998. He has been serving in
the CW Working Committee
since 2008 and is the current
chairperson. Pastor Daniel has
been an FES Council member
since 2017.

Mr Melvin Tan
Treasurer

Mr Reuben Ang
English Section
Representative

Ms Dorothy Ng
Chinese Work
Representative

Mr Nicolas Kevin
Indonesian Ministry
Representative

Melvin was a member of
NUS VCF from 1998 to
2001. He has been an FES
Council member since 2019.

Reuben was a member of
NUS VCF from 2008 to
2011. He served as an FES
staff worker from 2011 to
2012. Reuben has been an
FES Council member since
2019.

Dorothy was a member of
NP CCF from 1994 to 1997.
She has been serving in the
CW Working Committee
since 2017 and has been an
FES Council member since
2020.

Nicolas was a member of
NUS ISCF from 2008 to
2012. He is the current
chairperson of the IM
Working Committee and has
been an FES Council
member since 2021.

Mr Mark Lauda Lauw
Indonesian Ministry
Representative

Ms Natalie Liew
Student
Representative

Mr Joel See
GCF Representative

Mr Pang Tzer Yeu
MCF Representative

Mark was a member of NUS
ISCF from 2006 to 2009. He
has been serving in the IM
Working Committee since
2016 and currently is its
secretary. Mark has been an
FES Council member since
2017..

Natalie was a member of SP
ECF from 2018 to 2021.
She served as chairperson
of the FES National
Student Council from 2020
to 2022 and has been an
FES Council member since
2020.

Joel was a member of NUS
VCF from 1996 to 2000. He
served in the FES
Development Committee
from 2003 to 2015 and has
been serving in the FES
Council since 2016. Joel is the
current president of GCF
(since 2019).

Tzer Yeu has been serving as
chairperson of the Military
Christian Fellowship (MCF)
since 2014 and has been on
the FES Council since 2019.
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Advisors

Rt Revd Dr Titus Chung

Bishop Dr Gordon Wong

Bishop of the Anglican
Church in Singapore

Bishop of the Methodist
Church in Singapore

FES President
(2021–present)

FES Vice-President
(2021–present)

Dr Ernest Chew

Dr Lawrence Chia

Mr Kua Wee Seng

FES Vice-President
(2009–present)

FES Vice-President
(1996–present)

FES Vice-President
(2019–present)

8

Annual Report 2021

Leadership Team

Jeremiah Goh

Michael Kang

Lai Sze Khiong

Prarthini Selveindran

GENERAL
SECRETARY

ASSOCIATE
GENERAL
SECRERTARY,
GCF GRADUATE
SECRETARY

HEAD OF
CHINESE
WORK (CW)

HEAD OF
ENGLISH
SECTION (ES)

Yvonne Choo

Darryl Putra

Victor Wibowo

HEAD OF
ENGAGEMENT

HEAD OF
INDONESIAN
MINSITRY (IM)

HEAD OF
HUMAN AND
MINISTRY
RESOURCES
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Staff Team

Ministry Interns
NATALIE
LIEW
(April - July 2021)

REBECCA
GOH
(w.e.f. Jan 2022)
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an
FES
Snapshot
2021

Staff

28
22 Campus

6 Non-campus

1 Honorary
Staff

Graduates
ES

CW

3252

5386

1265

869

Graduates in
Database
IM
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Students

924
Undergraduates

ES

CW

669

105

758
Polytechnic
& ITE

150

145

21
Postgraduates

IM

across

24 CFs on
14 CAMPUSES

English Section (ES)
Chinese Work (CW)
Indonesian Ministry (IM)

FES
Publications

Remembering Rev.
Choong Chee Pang
1942-2021

Journey of
Grace and Growth

Changing Times
Unchanging World

The FES
Singapore Story
(1959 - 2019)

Twist and
Wait

Your Kingdom
Come

Your ID,
Please?

Flux and
Beyond

Shifting
Currents

Engaging the
Campus

Vision and
Continuity

For more information, go to:
https://fellowship.sg/resources/fes-publications/monographs-and-books/

Why Study?

The Mission of God
and the Church

Decision Making
Seeking to Know
God’s Will

Ministry
Reports
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General Secretary’s Report
General Secretary: Jeremiah Goh

Ministry Direction
The focus for the first half of the year was to
finalise a new direction for FES for the coming
decade – Fellowship 2030. In the second half
of the year, the focus was on two key priorities
from Fellowship 2030: Digital Ministry and
Student Leadership.

Bright Spots
FES Council and Governance
The FES Council met four times in 2021, once
in 2022 so far, and had four sessions of IFES
Governance Training. Besides the regular
governance responsibilities of the Council, five
critical things were achieved this year:
1. Fellowship 2030: The Council met to
discuss and approve the new strategic
priorities of FES during the Council
Retreat on 20 March 2021. This concludes
the visioning work that was initiated back in
2019 but more work is now needed in
discussing the implementation and
implication of these priorities.
2. Council Terms of References: This includes
the formation of more subcommittees to
handle the governance aspects of FES such
as Finance, Personnel, and Audit. Along
with the formation of subcommittees are
their Terms of Reference to list their
purpose, objectives, and members. This has
helped to delegate high-level governance
tasks to more members of the Council and
serves as a platform that can involve more
volunteers in the work of FES.
3. North Bridge Centre resolution: Following
from GCF’s Extraordinary General
Meeting on 3 April 2021 approving the
resolution that “GCF shall revoke the 2010
Deed and FES will retain full ownership of the
Units”, FES’s Extraordinary General

Meeting on 3 July 2021 approved the
resolution that:
FES shall revoke the deed dated 30 September
2010 (the “2010 Deed”) and FES will retain full
ownership of the four commercial units at 420
North Bridge Road, #05-04, #05-05, #05-06,
and #05-07 North Bridge Centre, Singapore
188727.
4. Governance Training: Council’s four
training sessions with the IFES
Governance Team has been invaluable to
the effectiveness of the Council and is in
line with our efforts to continually improve
the governance of FES. Topics covered
include: Ministry Governance (20 Mar),
Vision, Mission, and Core Values (8 Jul),
Effective Board Meetings (6 Oct), and
Evaluating your National Board (11 Nov).
5. Council Waitlist and Checklist: To further
expand Council’s skill set and social and
knowledge capital, Council implemented
two policies: (i) creating a Council Waitlist
to maintain a pool of potential Council
members; and (ii) maintaining a Council
Composition Checklist of skill sets and
capital required. Please actively support in
volunteering and even nominating.
Fellowship 2030
A new FES direction and strategic priorities
were discussed and finalised by the Council at
the Council Retreat. This re-visioning process
was initiated to guide FES to evaluate the past,
assess the present, and formulate a new vision
and direction for the future. Towards the end
of 2020, a Discernment Team, comprising 11
staff, council, and alumni, was formed to
consolidate all the surveys and discussions
done regarding this process up till then. A
futures-thinking approach to strategic planning
was employed, particularly to capture the
external factors that will impact student
ministry in the future.

FES 64th AGM 26 March 2022
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The team sought to answer the critical
question:
What will Student Ministry look like in 2030 and
what role will FES play in shaping and participating
in that future?
In answering this question, seven strategic
priorities were identified, and which form the
thrust of Fellowship 2030:
1. Digital
2. Wellbeing
3. Graduates
4. International Students
5. Futures
6. Student ministry redux
7. Value-based
With the priorities being established, work has
now shifted to clarifying each priority along
with its implementation and implications for
the future of FES student ministry.
FES-GCF Commissioning Service
FES and GCF held a joint commissioning
service on 24 April at St Andrew’s Cathedral to
commission Jeremiah Goh as the FES General
Secretary and Michael Kang as the GCF
Graduate Secretary. 150 people were attending
on-site and 90 people online. This
commissioning service remained memorable
for several students many months after the
event. Firstly, because this was an opportune
meeting in the middle of COVID-19
restrictions where we could organise as big a
physical gathering as we could. More
importantly, it could be said to be a first
commissioning experience for many of the
students, to see and experience such a
transition of leadership, blessed by the
presence of several key leaders of
denominations and churches in Singapore. This
sense of commissioning has inspired the theme
for two of our key future events in 2022: the
Leaders Party and Graduates Party.
Staffcon 2021
FES and GCF held a joint staff conference
(Staffcon) on 5–6 May. It was originally
envisioned to be a three-day conference to
comprehensively walk through and discuss the
implementation and implications of Fellowship
2030. However, due to several COVID-19

Staffcon 2021

restrictions enforced on that week itself, we
settled on staff familiarisation of the
Fellowship 2030 strategic priorities, and a brief
discussion of the Digital priority. While not
being able to achieve its strategic value, the
Staffcon still marked the first day (besides the
FES-GCF Commissioning) where most of the
staff could meet as a team since Chinese New
Year 2020.
Census 2020, Religions and Youth: Parsing
the Trends, Pondering the Future
On 16 June FES and GCF partnered with the
Evangelical Alliance of Singapore and the Bible
Society of Singapore to organise a two-part
forum in response to the release of the
Singapore Census 2020. The first forum was
held on 19 July and focused on insights from
church and society. Michael Kang led the panel
which comprised Dr Mathew Mathews, Ms
Melissa Kwee, and Rev. Dr David Wong. On 7
August, the second forum was held where we
had input from youths and young adult leaders.
Jeremiah Goh led the panel which consisted of
Ho Wei Hao (VCF 2002), Cao Jun Bo (CVCF

Conversations with youth and young adult
leaders at the Census 2020 forum

FES 64th AGM 26 March 2022

2018), Thelma Chia (present VCF Vicechairperson), and Sean Sim (a present
polytechnic CF student leader). Each session
was attended by well over 400 people online
and was generally well-received. This has been
a critical event in the discussion of intergenerational ministry in FES and GCF.
FES National Conference (NC) 2021: Cast
Our Net
NC21 was held online on 24–26 Sep.tember
The focus of this NC was digital ministry.
More information about the theme and
attendance can be found in the National
Student Council report by Natalie Liew. I would
like to highlight one activity done at the
conference, a Digital Ministry Exhibition,
where students got together to envision what
would the future of the Christian Fellowship
(CF) look like. From that exhibition, I highlight
three critical ideas that can be further explored
for digital ministry:
1. Immersive Bible study experiences:
Multiple teams tried to bring in advanced
technology to enhance and improve Bible
study sessions. Virtual reality (VR) seemed
to be high on many students’ wish lists,
either to enhance communications and
conversations in group settings or to allow

Digital Ministry Exhibition at NC21
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for more immersive and interactive Bible
study experiences like being in ancient
Egypt when studying Exodus. Technology
aside, there is a strong desire by the
students to further innovate the Bible study
experience beyond reading the text.
2. FES University: An idea was put forward to
have a Discord group for all FES students
with multiple channels for various activities
and interests, such as Bible study, studying
together, or chilling out. Along with this is
an idea to consolidate and standardise an
FES curriculum and to offer a more
common curriculum across the CFs and
sections, such as leadership training and
strategic plannings; to do it together and
collaborate across campuses and sections.
3. Data gathering and analytics: With more
than 60 years of ministry, FES technically is
rich in history and resources. There should
be a way to better access these resources
and share them with the ministries. Each
CF also, directly, and indirectly, generates
data that will help in more effective
ministry planning. Such data should be
captured and analysed for ministry
improvements.
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Secondments
In 2021, two staff have been seconded to IFES
movements:
Lisman Komaladi has taken on the role of
Training, Resource, and Graduate (TRG)
Secretary of IFES East Asia since 1 September.
He is now part of the IFES East Asia team
serving 18 countries in the East Asia region. As
the name suggests, he is supporting the various
movements in the region in coordinating staff
training opportunities, developing ministry
resources, and coordinating graduate work.
Rebecca Lim will continue her ministry with the
Fellowship of Christian Students (FCS)
Mongolia until December 2023. Her official
ministries are with the Medical Campus Group,
the English Club, and doing translation work.
She also facilitated the MORPH (FES missions
programme) partnership between FES
Singapore and FCS Mongolia in 2021.
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Conviction and Connection
On that note, we now have a sizable generation
of students who have spent their first two years
of education largely online, and whose
experience of CF is only during this pandemic
setting. The common challenge across is the
clear loss of connection between the freshmen
(present pandemic), the seniors (prepandemic), and the larger body of the CF and
FES. It is indeed a different world on campuses
today. Yet this situation presents itself as a
critical opportunity – that many students and
alumni are interested to reconnect after two
years of isolation and distancing. Many are
eager to meet, catch up, and learn what are the
differences today and what can be done moving
forward. In that sense, the focus is not on what
is present or pre-pandemic, but that we are now
in the post-pandemic stage together. The wider
variety of ways to meet (online, on-site, hybrid)
should not be seen as a false dilemma, but as
options to minister more flexibly and
opportunistically.

Challenges and Opportunities
Reflection
Lifelong Learning
The future of education in the Institutes of
Higher Learning (IHL) seems uncertain.
Within the year, we learn of news about the
merging of colleges in NUS, the restricted
intake of international students and the push
for interdisciplinary courses in almost all major
universities. Skills like systems thinking and
design thinking are becoming the norm, as well
as the emphasis on soft skills like inclusiveness,
emotional intelligence, and mindfulness. The
future of education is very much driven by
value and meaningfulness. In this sense, there is
a critical need for staff to embrace this push of
lifelong learning, and pick up new skills – hard
and soft – to continue to effectively minister to
the changing demographics of students in this
COVID generation.

Finally, I wish to say a word of thanks to
Lisman Komaladi and Yvonne Choo, who
stepped down as General Secretary and
Associate General Secretary respectively on 31
December 2020. Their past decade of
leadership will likely be most noted for bringing
closer together the diverse ministries of FES,
for growing the staff team, for pioneering new
campuses, for furthering the ministry to
international students, and for stabilising the
financial situation of FES. The fact that FES
did not crumble overnight, especially through
the difficult year of COVID-19, is perhaps
itself a testimony of their hard work and
dedication. Much more of the impact that the
FES student ministry has made throughout the
years can be found in The FES Singapore Story
(1959-2019), published in 2020.

FES 64th AGM 26 March 2022
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English Section (ES)
Head of Ministry: Prarthini Selveindran
Staff Team: Lim Jie, Lim Ying, Loo Kee Wei, Zephy Wong, Rachel Leng (part-time),
Joel Lim (part-time), Gabriel Jiang (on sabbatical leave w.e.f. Oct 2021), Rebecca Goh
(ministry intern w.e.f. Jan 2022)

Ministry Direction
Overall, our CFs sought to be more outwardfocused while investing in community-building
efforts. Our ministries took small steps to build
resilience and cultivate creativity in their
ministry practice, while still dealing with and
adapting to the effects of COVID-19.

Staff Team
As an ES staff team, we sought to be
meaningfully
generative
and
healthily
supportive toward one another, in embracing
the ethos and concept of being a team. We
have seven staff members who are campus
ministry staff of which two are part-time.
Yvonne Choo who is Head of Engagement
serves in VCF as well.
Based on perceived ministry needs, an ideal
state for our team is a total of eight to eleven
staff, supported by ministry interns and
volunteers.

•

VCF’s International Friendship Group
(IFG) hosted ‘meal at home’ events for
exchange students where three to four
exchange students gather with one to two
CFers for a meal in a Singaporean home.
Providentially, the school’s Global
Relations Office publicised the event to all
incoming exchangers in the past semester;
the response surpassed expectations with
almost 100 exchange students signing up.
More than 60 VCFers were mobilised,
together with friends and alumni. While the
small IFG committee faced significant
stress, the event was a success! This reflects
the continual opportunities of international student
ministry among exchange students, even amidst
this COVID-19 context. Further, this event
embodied the vision of ‘students reaching
students’: beyond only key leaders reaching
out, this event saw the wider CF rising to
participate. Ground-up initiatives by some

Bright Spots
Across the CFs, our ministries have embarked
on initiatives that reflect their dynamic
movement away from the mentality of
‘surviving’ (with all its repercussions and
limitations) to growing and indeed thriving
amidst COVID-19. Some of these initiatives
include the following:
•

Intentional outreach efforts such as
working together to befriend international
students over term holidays (e.g., NTU CF,
in partnership with NTU CCF and ISCF)
or holding a walk-through art exhibition to
communicate ‘a message of joy and hope’
to the school (VCF).

NUS VCF’s IFG 'meal at home' events
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faculty ministries in partnership with CVCF
and ISCF have sprung up following this,
which encouragingly reflects that VCF
continues to understand her role in
welcoming and befriending international
students.
•

Doing ministry online creatively, such as
through Gathertown (e.g., SUSS CF, Poly
ministries) or an RPG styled workshop
(exploring the role of imagination in
engaging Scripture, by VCF’s Biblical
Engagement Studies Team).

•

CFs being intentional to set aside time
to be with one another and build their
community with meaningful fellowship,
such as through arranging study sessions or
having meals (e.g., SP ECF) or spending
Christmas together through a liturgical
service in a church – to worship in-person
together (JCUS CF). This was also evident
in NYP CF-TP SCF’s initiative, where the
CF embarked on two experimental and
experiential challenges. The first of which
was to keep up with a daily Examen every
night, and the second was a week-long
challenge of demonstrating their love of
Neighbour throughout the day. These two
challenges were critical in fostering a
collective CF identity (as a shared
challenge) while cultivating their spirituality
and fellowship.

•

SIM SCF’s new biblical engagement
initiative, Scripture Engagement Sessions
(SES), is an intentional space for CFers to
explore a variety of approaches in

SIM SCF's Scripture Engagement Session on
reception history and understanding the Bible
through art

appreciating as well as understanding
Scripture. Topics explored ranged from
more ‘academic’-leaning, such as reading
Mark
through
Asian
eyes
and
Intertextuality (OT Echoes in Mark), to
appreciating the artistry of the Scripture in
terms of drama, orality, and visual art.
CFers were equipped with skills to better
study Scripture, broadened their exposure
to hermeneutical approaches, and
ultimately, encouraged to read the Bible.
This initiative also signals an attempt at
collaboration between the ‘Private
University Ministries’, as JCUS CF and
SUSS CF were invited to and participated
in the sessions.

Challenges and Needs
The hampering of community-building efforts
in 2020 due to COVID-19 has taken a toll on
the CFs over the past year. Correspondingly,
many CFs highlighted a notable decline in
commitment across members, especially in
mid-tier leadership (such as CGL and
subcommittee members). This was observed
through declining attendance among members
in wider-CF activities and events. Several CFs
struggled in creatively adapting to the moving
safe management measures (SMMs) – both by
the government as well as school authorities.
The CF leaders were (and are!) challenged about
improving communication and connection
with their members and to their ministries –
whether on the purpose and direction of CF or
in building community and culture.
Notably, with no ‘end’ to the changing
COVID-19 policies in sight, some student
leaders report feeling stretched and
demoralised, with split attention (dealing with
SMMs, changing policies, and diminishing
participation from the wider CF) and difficulty
keeping up with the constant flux. Further,
some CFs report a sense of monotony in
having to conduct CF sessions online, as well as
a limited vision of their potential as a ministry,
or a general tired-ness of having to imagine
creative ways of engaging CFers (who seem
increasingly like a passive audience than active
members) online.

FES 64th AGM 26 March 2022
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Of greater issue are CFs who have not yet
managed to meet on campus, or who have
limited opportunity to do so. These CFs
highlighted a greater detachment from campus,
and correspondingly, a diminishing sense of
their purpose and awareness of being a campus
ministry. Significantly, this challenges their
perception and praxis of engaging the campus
– how can they engage a campus they have no (or
minimal) presence or participation in?

Reflection

Overall, our ministries reflected a desire to
better community-building efforts, alongside
recovering, communicating, and transmitting
the missional purpose of the fellowship on
campus to their members. This entails actively
reading the times, contextualising their
ministry, and responding wisely as an authentic
witnessing community. Additionally, almost all
our CFs express a deep desire to gather
physically, as an integral component of
fellowship.

The loss and lack of physical fellowship, and
correspondingly, the loss of large corporate
fellowship in a hybrid setting. The loss and lack
of connection and trust between student
leaders, and the breakdown in communication
as bonds weakened. The loss and lack of
commitment as students grew increasingly
disconnected with the CF, and the loss and lack
of imagination as well as inspiration, as
students grew increasingly disgruntled with
changing policies, perpetual online ministry,
and miscommunication. The loss and lack of
future leaders, as diminishing commitment
means a dwindling pool of students who are
willing to serve.

Many CFs cited collaboration and connection
with different groups (whether Chinese or
Indonesian CF within the campus, CFs across
the English Section, other clubs on campus, or
external organisations) as a yet unexplored area
and opportunity for growth. Notably, through
collaboration, there is hope for meaningful
engagement and dialogue on pertinent and
pressing campus issues.

Across the board, our ES staff have been
heartened and blessed by the attentive and
dedicated service, resilience, as well as
camaraderie of key student leaders as they
partnered with us in ministry.
Several losses and lacks were and continue to
be lamentable.

While there are many losses and lacks, we are
grateful that amidst all this our CFers persist.
And beyond merely persisting, seek to energise
their CF, encourage one another, and partner
their staff workers in imagining and doing
ministry together.
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Chinese Work (CW)
Head of Ministry: Lai Sze Khiong
Staff Team: Chan Sook Ching, Chng Yu Juin, Fong Qi Hua, Goh Sin Tee, Kwok Siew
Hwee, Joyce Sune, Steve Lam (w.e.f. Jan 2022)

Ministry Direction

Bright Spots

In 2021, the student CFs and alumni groups
continued to meet, juggling between physical
meetings and online gatherings. In the midst of
this, there is always the yearning of having faceto-face fellowship, and venues like the FES
meeting rooms provided a much-needed
resource, especially for the smaller CF groups.

As physical gatherings were prohibited due to
the COVID-19 restrictions, NP CCF decided
to meet in smaller groups to facilitate more
in-depth discussions. Smaller groups can help
the quieter ones speak up and in turn, makes
leading this small group easier for the leaders.
With the new academic session coming, they
will likely continue with this mode of meeting.

Each Chinese CF (CCF) had its fair share of
Fellowship Teaching and Bible Study sessions,
but on the whole, reaching out to non-Christian
friends was carried out only once every
semester or academic session as a CF. SIM CCF
and NTU CCF made more concerted efforts in
befriending international students. The
Combined Polytechnic (Poly) Bible Study
Camp was conducted online whereas the
Combined University (Uni) Bible Study Camp
was a day camp held at Jubilee Presbyterian
Church.

Staff Team
During this pandemic period, the staff team
has been facilitating and supporting our
students, but we are not above the situation as
we are often caught off guard due to the
constant changes in the SMMs.
With ministry support in mind, CW is currently
working on having two staff supporting three
CCFs. The dynamics will be shared in detail by
the staff workers involved, but this
configuration, if allowed, will be good for CW
in the long run.
Currently, besides being assigned to different
CCFs, the CW staff team also ventures into
pioneering work as well as provides support at
FES and CW-level events. The CW alumni
ministry staff focuses on preparing students as
they transit to graduate life.

Outside the CCF setting, all our students use
English in their studies and daily conversations.
However, the many foreign Chinese students
on campus cannot go unnoticed. If we care to
speak a little bit of Mandarin to strike up a
conversation with them, friendships can be
formed that go beyond their tertiary education
days. Many of the CCFs leaders have shared
this concern, and some even confessed their
lack of command of speaking in Mandarin.
This is the basis of the international student
ministry in some CCFs. Though not all the
CCFs have international students in their
community, nevertheless, we thank God that
the student leaders have this awareness of the
needs of this ministry.
The Youth Theological Forum (YTF) series,
co-organised by the FES Chinese Work and the
National Council of Churches Four
Denominational
(4D)
Chinese
Work
Committee, was conducted online in March
and on-site at St James Church in September.
The YTF was launched in 2020 as an online
forum to replace the annual Youth Theological
Camp which could not be held due to the
pandemic. The team is planning to hold a
physical camp towards the end of December
2022, as well as initiate a Youth Theological/
FES Chinese Work curriculum.

FES 64th AGM 26 March 2022
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Lethargy has set in among most students. Some
individual students have sought counselling,
which thankfully, they were willing to do so
when advised by their staff workers.

Ministry Opportunities
The Alpha programme has been used by CVCF
and NTU CCF, for the last two semesters.
Overall, the Poly and Uni CCFs could consider
Evangelistic Bible Studies like the Alpha
programme, as well as friendship evangelism to
challenge students to look beyond their CFs.
The panel of speakers discussing the topic
Vocation at the YTF held in September

Reflection
Challenges and Needs
Staff workers and students all sense the need to
step out of the CF comfort zone to reach out
to those in the community. Bible studies and
good fellowship teaching sessions should not
be keeping us in but should be pushing us out
from inside the CF. CFs need to be more
outward-looking if we want to engage the
campus.
Membership in all the CCFs has dropped
significantly these past two years. With most
classes held online, the restrictions to meet
physically have taken their toll on the students.
Ministry is being sustained within the Poly and
Uni CCFs but there needs to be thinking put
into encouraging more to join the CCFs.
Freshies do appear during the various Welcome
Teas but many do not wish to be part of the CF
perhaps due to their study workload, and
maybe church commitments.

Seeing some of the students facing stress and
burnout has been painful but often we come to
know about it only after a crisis happens. How
can we be more sensitive as staff workers?
Though there were these painful times, it has
been heart-warming to see students having a
learning spirit and fellowshipping with each
other during the combined Poly and Uni Bible
study camps held last year. The phrase “iron
sharpens iron” from Proverbs 27:17 was indeed
seen in their midst.
I am grateful to the staff team for enabling and
supporting one another in their ministries.
Some are juggling with parenthood and taking
care of elderly family members at the same
time. Their efforts to bounce off ideas and
exchange best practices across the campus
ministries have been encouraging.
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Indonesian Ministry (IM)
Head of Ministry: Darryl Andriyan Putra
Staff Team: Adrian Nugroho, Jerry
Indonesian Students’ CF (ISCF) initiated
interfaith dialogues with the NUS
Buddhist Society and NUS Muslim Society.
This also led to subsequent collaborations
aimed at doing good in society.

Ministry Direction
In 2021 FES IM sought to cultivate and better
equip student leaders in understanding the FES
vision and campus ministry. We engaged the
fellowship members internally and gave special
attention to the students who entered the
university when the pandemic hit two years ago.
For graduating students, the focus was on
facilitating their transition to working life and
the graduate ministry. We also took steps to
cultivate a sense of togetherness as an
Indonesian Ministry of FES amongst the
different CFs.

•

It has been encouraging to observe the
increasing initiative in the members, for
instance, NTU ISCFers attempted to
respond to the needs that they see by
having book discussions, caring for
members who contracted COVID, and
having devotions together with other CFers
because one of them wanted to be
consistent in his daily devotion.

Staff Team

•

The current headcount in the IM staff team is
three people, and it does seem that the team is
overstretched. Considering the direction to
expand the scope of the ministries (new
campuses and ministry to the new graduates),
along with increasing the effectiveness in some
other responsibilities, the ideal size of the team
should range between four to five people.

Small group Bible study groups were
started in PATH x SKETCH (SMU ISCF
and NAFA-LASALLE ISCF). The small
groups aimed to facilitate discipleship
through consistent Bible study meetings.
This is hoped to also bridge a sense of
closeness amongst the members and
commitment to the fellowship.

•

The staff team came up with two tools to
help incoming student leaders grasp
the FES vision clearer. One tool is in the
form of a set of campus profiling
questions, while the other will be an article
on the FES vision.

Bright Spots
•

After being inspired by the FES
monograph Engaging the Campus, NUS

NUS ISCF initiated interfaith dialogues with the NUS Buddhist Society (left) and NUS
Muslim Society (right)
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•

Some ISCFs joined various volunteering
opportunities, for example, helping at
Willing Hearts, and teaching computer and
English classes to the Indonesian domestic
helpers. Such involvements are important
(and encouraging), for it allows the
opportunity to open students to broader
missional opportunities, which will help in
cultivating their missional mindset,
especially during this pandemic period.

•

We are very thankful to have Exco
members who have shown great
commitment, responsibility, teamwork,
willingness to learn and understand the
Bible, as well as readiness to serve and
sacrifice for the CF despite the challenges
during this COVID period. Some members
who initiate the ideas are also willing to
work hard to help realise or facilitate
bringing these initiatives to fruition for the
betterment of the CF.

Challenges and Needs
Passing down the FES vision, distinctives, and
calling to the COVID generation of
Indonesian students (2020/2021 cohort) is a
challenge. With the many online meetings and
interactions, the sense of being placed on a
particular campus is not there. Involvement in
the CF and manpower capacity in the ministry
has been much reduced, and this has led the
leaders to question their effectiveness.
Related to this is the need for clarity about the
place and purpose of the CF as there are
different expectations among the members.
The expectations range from desiring the
fellowship to be one close-knit community to
expecting ISCF to provide more practical
advice for their lives.
In some ISCFs, seeing fellowship as a platform
to share lives and hanging out together is a
dominant mindset, causing other aspects of the
ministry to be downplayed or not
communicated at all. As such, upon the
inability to meet due to the restrictions, many
wondered about the significance and purpose
of the CF, resulting in a very weak sense of
belonging to the CF. Many also lamented the
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ISCFers giving computer lessons to
Indonesian domestic helpers

disruptions brought by the pandemic which
prevented the building of a more cohesive and
welcoming community. It has been observed
that there are relationship gaps between the
juniors (those who entered university in
2020/2021) and seniors.
One key area in IM is its small groups which
rely heavily on the willingness and availability
of leaders (usually the final year students or the
recent graduates). Sometimes it is difficult to
find leaders in the smaller and less established
CFs. It has also been increasingly challenging to
find sufficient female small group leaders.
In the smaller/pioneering CFs there is a need
for clearer membership structures to facilitate
the day-to-day operations and help in the issue
of leadership succession down the road.
Occasionally, some students expressed their
desire to learn and grow more in the areas of
biblical understanding, spirituality, as well as in
their personal development as a leader.

Ministry Opportunities
Finding, understanding, and addressing the
needs of the students well will facilitate inviting
new people to the fellowship as these students
themselves grew in their faith through the
ministry. One way we could do this is to
provide various platforms to cater to different
student profiles and needs, especially of those
who have not been coming to the CFs. We
could also tap the students’ interest in
volunteering for projects and develop (or
integrate) it further to make it also an
opportunity to disciple and teach the students.
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Exploring more platforms in digital ministry
(e.g. podcasts), will enable more sharing of
stories (and other resources) to inspire people
to bring real and tangible impact to society.
The CFs could have more collaboration with or
exposure to different ministry areas and other
groups on campus. This may include:
• Graduates and graduate ministry so that
students may see the continuity and
concretisation of the vision thus
encouraging them to dream and pursue the
vision.
• International Student Ministry and perhaps
other FES student movements, allowing
them exposure to a greater and broader
scope of student ministry.
• Other groups on campus to do a mission or
good works on campus.
Discipling the mind, that is, helping the
students think critically and more deeply about
their faith, is an important area especially as
many have noted the desire to learn more about
the faith and Scripture. This may extend and
lead to their thinking on the subject matters of
their study, slowly integrating both their faith
and academic discipline.
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Reflection
On some campuses, the seniors show their lack
of experience and exposure to other aspects of
the CF, e.g., doing in-depth Bible studies,
engaging and blessing other communities on
campus, sharing edifying experiences of their
book readings. This makes it harder for them to
be excited and involved in the bigger picture of
student ministry (both at the ISCF and FES
level). But we have started to observe a small
growth and increasing excitement in several
seniors and leaders, as they were exposed to
different aspects of the ISCF/FES ministry.
It was initially thought that leadership
succession could be a potential problem for
some ISCFs. However, in the end, there were
student leaders who answered the call at the
right time and place. We are thankful for the
willingness of the Excos to step in and to
sacrifice in running the many required aspects
of the ministry.
We are glad to observe the increasing initiatives
and participation of students which have
resulted in some meaningful activities for the
students themselves. Some have joined the
committee or subcommittee as members. Of
this, an encouraging number are first-year
students who are willing to take part in the CF’s
ministries.
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Human and Ministry Resources
Head of Ministry: Victor Wibowo

Ministry Direction

Library

Resources, as a department, focuses on matters
relating to human resources, as well as ministry
resources like the FES library, publications and
records (including the archives). In the first
quarter of 2021, the general direction was to
develop FES archives. After that, we focused
more on staff development matters.

Ministry Size
Staff Situation
As at December 2021, we have 28 staff of
which 25 are full-time and three are part-time.
Two of our staff are seconded to IFES-related
ministries: Rebecca Lim to Fellowship of
Christian Students (FCS) Mongolia and Lisman
Komaladi to IFES East Asia. Michael Senjaya
Kang who is the GCF Graduate Secretary and
FES Associate General Secretary is an
honorary staff member. There was one
resignation in January 2021 (Hilda Ng).
There were 16 ministry interns attached to FES
in 2021. Natalie Liew, a recent graduate, helped
with communications work. There were also 14
Singapore Bible College School of Counselling
(SBC SOC) student interns as well as one
student intern from Trinity Theological
College. We also have two ministry volunteers,
(formerly called associate staff workers) who
supported the FES Chinese Work.

Publications
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Bright Spots
Partnership with SBC SOC: This was started
in mid-2019 with one SBC counselling student
intern and two clients. The initiative has
benefitted both FES students and staff. In
2021, there were more than 20 FES students
and staff who used the counselling services
provided through this scheme. It may be
strategic to expand this scheme further so that
more students are aware of the partnership and
come forward for counselling. Staff can
encourage the students to get the benefit of
professional counselling sessions.
Review of staff path and development:
While this review is still in its early stages, it has
opened conversations on expectations of and
the long-term opportunities available in staff
work. The staff development team has
developed a competency table which has been
well received by the Leadership Team.
Encouragement from colleagues: Three
colleagues, who have fieldwork responsibilities
of their own, have encouraged me in their
support for this area of ministry. Some ways
they have done so include going the extra mile
to help me experiment with using videos to do
book reviews, recommending more than 10
students to use the SBC counselling service,
and their willingness to press on for the
ministry despite a heavier workload.

Challenges and Needs
With the development of a competency table
for talent management and to assess the areas
of development needed by the staff, it may be
too much for the staff team to receive and
work on several new initiatives within a short
period of time. As there is a lot of new
information to be processed and more tools
will eventually be introduced, the Leadership
Team needs to prioritise and plan the
communication and implementation well so as
not to overwhelm the staff.
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Besides the abovementioned, we have other
initiatives running simultaneously. While each
initiative has its purpose, we have not made an
intentional effort to excite the stakeholders to
buy in the initiatives.
As there is only me in the team, it is challenging
to progress faster in exploring the works that
we should pursue in Human and Ministry
Resources. While I put an effort to maintain the
routine daily responsibilities, I do not have
sufficient capacity to drive the new initiatives. I
am grateful that currently I have one staff to
take on some of the daily responsibilities. This
gives me more room to think and develop the
initiatives. Ideally, we need three staff in the
team.

Ministry Opportunities
As we are exploring a talent management
framework for FES, I think the significant area
that must be carried out is a tangible work
evaluation (performance evaluation) of the
staff to help both the staff and his or her
supervisor to agree on the level of
“performance” that is required of the staff.

Reflection
I am grateful for the expansion of the
counselling scheme we have in partnership with
SBC SOC and that more students are
benefitting from this scheme.
The learning process to develop talent
management tools for FES has been enriching.
I am grateful that the progress made so far has
been well received by the Leadership Team,
who is the important stakeholder to implement
the tools. However, the lack of capability to
progress faster in what is expected from and
potentially can be developed through this area
of work is something that I lament in this
ministry.
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Engagement
Head of Ministry: Yvonne Choo
Staff Team: Siah May Lan

Ministry Objectives
Following the findings and projections of
Fellowship 2030, the Engagement department
was formed to respond to the strategic needs
on campus, in the church, and in society. It
addresses strategic concerns from within (the
staff team and students) and without (campus,
society, digital space, etc), and calls forth staffanchored task forces to produce core content
and curriculum.

Bright Spots
Drivers
Fellowship 2030 came up with a list of
“Drivers” (or things that should drive our
ministry) and it was decided that every six
months, the staff team should go through one
of these Drivers to familiarise the team with
these core values of the FES ministry. Two
issues that were handled in 2021 were
“Wholistic Witness” and “Evangelicalism”
with varying degrees of understanding among
the staff. I have found the issue of the staff and
student understanding of “Wholistic Witness”
to be one of the foundational core issues on
which other “Drivers” or even “Ministry
Strategic Concerns” are based.
International Student Ministry (ISM)
The FES Meals@Home programme continues
unabated despite the closing of borders. It can

also be seen from the response of international
students to NUS VCF’s events that there is a
pent-up demand for hospitality to international
students. As part of my theological journey of
reflection on ISM, I have found it to grow
beyond the traditional understanding of ISM as
“evangelism”, to ISM as reflecting God’s nature
of hospitality. One of the fruits of this
reflection is the IFES initiative, Sobremesa
(https://sobremesa.ifesworld.org/en/), which
means “over the table” and it describes the
Spanish tradition of relaxing around the table
after a satisfying meal to enjoy the sweetness of
the dessert and good company. It is hoped that
the concept of international students as
“targets” will shift to an understanding of ISM
as bridge-building.
Missions
The last batch of the FES missions programme
MORPH 2020/2021 participants numbered
two. The team organised and executed a series
of programmes for Mongolian university
students in partnership with Fellowship of
Christian Students (FCS) Mongolia. MORPH
then went on a hiatus whilst the Leadership
Team took time to re-evaluate and re-strategise.
Some tentative strategic decisions have been
made since. It has been decided that our
missions programme should serve as a
platform for addressing missional issues rather
than simply a missions training programme for
students. Its value lies in its ability to serve as an
engagement platform and its ability to set the
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MORPH team members having a virtual English-Chinese lesson (left) and a picnic
(right) with students at an FCS Mongolia camp

bar for theologising for wholistic witness.
Therefore MORPH will continue to be
suspended until this process of re-strategising
is completed.

Challenges, Needs, and Opportunities
A new department with new objectives requires
focus and manpower to take off. Too many
projects have been put under this department,

leading to an investment of effort to maintain
these projects than to pursue the objectives of
this department. Moreover, whenever each
“driver” or “issue” is raised, it might splinter
off into project groups that also require
manpower to undertake. There are concerns
for the practical issues of getting this
department to do what it promises to do.
Therefore, this is one department where
“having the right person(s)” is more important
than having “body count”.
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Graduate Ministry
Associate General Secretary, GCF Graduate Secretary: Michael Senjaya Kang

Ministry Size
The different alumni groups and sections under
FES carried out various programmes to engage
the new and existing graduates. The average
attendance at these events is as follows:

C2C Retreat 2021

members. A number of them signed up for
the mentoring journey and are keen to
mentor younger graduates.

Bright Spots
•

Spiritual retreats (“Annual Work
Supplement”, “Find Rest My Soul”) were
organised for graduates to encourage us to
take stock of our life, look up to God and
His Word, to find our rest and what God
has in store for us in these troubling times.

•

ES
polytechnic
graduates:
The
committee initiated regular meetings to do
a series of Bible studies on Genesis 1–12
and the book of Acts. The graduates
invited friends and colleagues to their
regular meetings.

Some of the programmes and initiatives that
were carried out by the different alumni groups
mentioned above are:
•

Classmates to Colleagues (C2C)
sessions: C2C is GCF’s three-year
discipleship programme for new/young
graduates. It has been encouraging to see
that the current C2C committee and the
Year 3 participants are committed to the
ministry and become more instrumental in
the planning and running of C2C sessions
and retreats.

•

Young
graduates’
curriculum
consultation between the different
ministry sections of FES/GCF: We shared
different approaches and materials for
young graduates’ discipleship, as well as
best practices and shortcomings.

•

Mentoring initiatives: A micro-teaching
series on Spiritual Mentoring and
Mentoring the Mentor (spiritual mentoring
journey) by Dr Tan Soo Inn was organised
to develop a core group of mentors for
GCF. The mentoring initiative was
welcomed and supported by GCF

Icebreakers at a Bible study session for
young poly graduates

•

CW alumni meetings: Due to
COVID-19, most meetings and events
were done via Zoom. As the meetings were
held virtually, graduates from overseas were
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Challenges and Needs

A hybrid session at the CW Combined Uni
Fresh Graduate Camp 2021

able to join, and we were also able to invite
speakers from overseas without the usual
logistical challenges. The CW Exco
members and graduates who have a burden
for student ministry, though they are from
different graduate groups, largely form the
backbone of this alumni ministry.
•

IM “Welcoming New Graduates” series
consisted of five sessions that provided
fresh graduates with a platform to discuss
some practical issues in the life of
graduates. At the end of the series, the IM
staff team felt that a similar series should
be offered earlier, to the final year students.
Hence with a team of final year students
from different campuses, a similar series
called “Final Year Sessions” was launched
in December 2021 and is currently
ongoing. The IM staff team also completed
small group materials for new graduates,
which is meant to support fresh graduates
to continue with their discipleship process
and to belong to an accountability group
when journeying through the transition.
The materials were prepared to facilitate
deeper learning and discussion of issues.

The first meeting for the FES IM Final Year
Sessions held in December 2021

The graduate ministry needs to be better
integrated with the campus ministry. In 2021,
we initiated more collaboration with the CFs
on campus by introducing young graduates’
content to the final year students. However,
some CFs were not able to come on board as
they already have their own ministry plan and
schedule. Graduating students need to realise
the next phase that they are going to face is
more complex than they imagined. Most take
this lightly and rush into working life without
this awareness, which can cause them to be
distracted by external factors and worldly
pursuits, lacking personal and spiritual
reflection in their journey.
Role models and guides or mentors for younger
graduates, especially the intergenerational
sharing of wisdom and experience, is one area
that is needed. In many cases, the lack of such
interaction and sharing has led to
misunderstandings and miscommunication in
the workplace, church, or even the family.
There are difficulties, however, even with
mentorship programmes, for instance, the
graduate mentorship programme offered by
CW was quite challenging for the mentors and
mentees to build rapport as they did not know
each other well. Notwithstanding this,
mentorship is still a good programme that
helps final year students to better transit into
the next phase of life.
Due to the busy lifestyle and transitions that
graduates go through when they are in the
different seasons of life, many struggle to join
the meetings regularly as they are distracted by
the worries and pursuits of life. With meetings
held online due to the pandemic, there is also
less closeness (and sometimes commitment)
among the group members. Added to this, the
ever-changing SMMs during the pandemic
caused some programmes to be cancelled,
moved online, or have the venue changed. With
that, we learned to adapt and to put more
contingencies in our planning.
Ministry segregation among different sections
may be needed at times, but it may also be the
last barrier that we need to overcome so that
graduate ministry can become more effective
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and sustainable. We should keep the uniqueness
of different sections under FES, but at the
same time seek ways to synchronise our
ministry together.
There is a need to continue to encourage
graduates’ involvement in the student ministry.
Even though graduates are no longer members
of the CFs, they can share their resources and
journeys with students.

Ministry Opportunities
Church fellowship groups are usually grouped
by age. A ‘younger’ group would not get to
know the precious life experiences shared by
the senior brothers and sisters, as there is no
mechanism to pass it down to the younger
generation. Graduate ministry is a good way to
form ‘intergenerational’ fellowships. Having
graduates of different age groups from the
same campus fellowship group provides a
meaningful ground for an integrated
fellowship. They can then share more about the
spiritual lessons they have learned and
encourage others in this group.
There is a place for the different sectional
groups of GCF to have more interaction and
do meaningful projects together with the FES
platform.

Reflection
“Busy” is a common word that is used by all
graduates. There are many questions we can ask
about what causes one’s life to be busy. One
concern is that many graduates simply accept
the norms and practices of a busy lifestyle
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without reflecting on what causes it to be that
way. Busyness is just the tip of the iceberg, as
there may be an underlying root cause, which is
the real problem. Graduate ministry may
provide the secure path to help graduates do a
spiritual check-up to see and reflect on the life
that they are in and whether it aligns with God’s
purpose for them.
Amidst transition, graduates may get distracted
and trapped in various aspects of bondages.
Some may face an emotional problem or get
lost in the pursuit of career advancement.
Graduate staff workers must be sensitive and
regard graduates as people who have a real
need. At the same time ministry needs and
demands can be overwhelming and cause
burnout.
Thanks be to God for a group of faithful,
committed, and like-minded graduates, who
have been working together with the graduate
staff workers in the ministry, be it as Exco
members in the various graduate fellowships,
working or planning committee members, C2C
committee members, faithful prayer warriors,
or speakers at CF meetings. Amid their busy
lives, they exemplified how to make the best
choice in life. They also serve as life models to
students on how one seeks to put God first
place in our life.
“Behold, how good and how pleasant it is for
brethren to dwell together in unity!” (Psalm
133:1). It is encouraging to see how the
graduates anchor the fellowship in the Word.
Faithfulness and a deep concern for others are
indispensable qualities of Christian fellowship
that encourage the staff to serve alongside
them.
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National Student Council (NSC)
Head of Ministry: Natalie Liew
NSC Executive Committee: Shannon Chieng, Timothy Janong, James Sebastian,
Timothy Leung
Ministry Direction
Following the direction and refined goals set by
the previous Exco, the NSC Exco wanted to
intentionally shift NSC’s direction towards
becoming more leader-initiated as well as
providing support to leaders, according to the
by-laws of the NSC.
Ministry Size
The NSC comprises five Exco members and 20
presidents/chairpersons across 12 campuses
and three language groups. The involvement of
the NSC in participation at council meetings,
small groups (formally cluster groups), and
events such as World Student Day and National
Conference has been strong, with the majority
attending or sending a representative to
participate.
Bright Spots
The Exco conducted a survey to hear from
the CF leaders, understand their needs as well
as the campus and CF. This was to enable the
Exco to get an understanding of how to
position the NSC to better serve the needs of
the leaders and the CF. Although this was done
to understand how the gaps could be filled
through the NSC activities for the year, it is also
a useful exercise that can be conducted
regularly to reflect on our activities and ensure
that they are useful to serve the leaders and
support the wider community.
We also wanted to provide resources to the
CFs by getting to know and understand various
Christian organisations and groups. As national
and international representatives of the CF, we
hoped to be able to use this resource to allow
CFs to find out and connect with various
groups should they require information on

them. We were able to meet with a few groups
and compile a small list of contacts and some
other useful information. However, with the
limited time and resources within the Exco, we
were unable to keep the project running, and
we foresee that to keep it going, we will need a
dedicated team to see it through.
As part of refining our goals and operations in
the NSC, we decided to create proper
documentation to detail the work done in the
previous years, as well as provide a guide for the
uninitiated to understand more about what the
NSC is. This included creating reports for the
present and previous year, providing a
guidebook to understand the NSC and its
purpose, as well as to explain why presidents/
chairpersons should be a part of the NSC. This
proved useful to supplement our sharing during
onboarding sessions for new members and
provided a clear statement on the NSC’s stance,
which will eliminate the issue of various
interpretations and constant restructuring. This
will also provide support for continuity as the
NSC renews its leaders and members yearly,
and hopefully prevent the loss of the spirit of
what NSC was created to serve.
The FES National Conference 2021 (NC21),
a triennial event held from 24–26 September
2021 over Zoom, was organised as a day camp
lasting from morning till night due to the
COVID-19 restrictions. This year’s theme was
“Cast Our Net”. The committee wanted to
focus on the issue of online identities,
following the rapid shift to digitalisation due to
the pandemic. The vision from the committee
was “Challenging Christian students of today
in Singapore to reflect upon who we are as
witnesses for Christ in the digital world.” By the
grace of God, the conference ran smoothly and
had a strong attendance of close to 100
students.
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Plenary Session 2 at NC21

Using Miro boards to facilitate online discussion among the different CFs at NC21

World Student Day was held online on Zoom
on 16 October 2021. The theme for the year
was “A Hopeful Lens in a Perishing World”.
The committee wanted to focus on the theme
of lament and hope by looking at various
aspects of it, such as understanding hope, how
it relates to us, and how to respond even with
critical issues occurring worldwide. We had the
blessed opportunity to invite students from five
movements to come and share with us about
their ministry and share in their thanksgiving
and struggles. It is with God’s provision and
blessing that the event ran smoothly and gave
students the opportunity to meet with students
from other movements and pray together.

Challenges and Needs
There is insufficient planning ahead done, as
the Exco is used to planning reactively to what
is best suited for the NSC. Although the NSC
has a calendar of events that notes the dates of
monthly meetings and various events, the Exco
needs to be able to pre-empt and plan sessions
ahead of time to streamline notices and prevent
a strain in the Exco. The NSC should also look
for improved avenues to allow members to
share their thoughts and suggestions from their
campuses, which can greatly help influence the
Exco in decision-making.
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World Student Day participants

There is a lack of time before the start of
activities for the year, to allow further planning
on top of the onboarding of new Exco
members. Due to overlapping school terms and
schedules, it poses a greater challenge for the
NSC to actively involve the members as well as
coordinate between the Exco while everyone
has their own CF commitments to handle.

them and provide the platform to do so. NSC
can also look into building a presence for the
wider CF and stakeholders as we are national
representatives of FES-affiliated CFs in
Singapore.

The Exco hopes to find better ways to improve
operations such that the NSC will empower the
Exco to execute ideas and start projects by
generating ideas and providing feedback. We
hope that the NSC can flexibly grow and tap on
the CFs through the members to start and carry
out projects without the strain of the lack of
manpower, and at the same time provide CFers
with opportunities to serve in bigger-scaled
projects and in various capacities.

It takes time for others to catch the vision of
the ministry. Learn to make space and have the
patience to let God move in His time. It is our
job to sow seeds and allow God to let them
grow.

Ministry Opportunities
Moving forward, tapping on the NSC to listen
to the ground more and providing
opportunities for both leaders and CFers to
voice their desires for wider projects, could
open gateways for NSC to possibly initiate

Reflection

I am grateful for the hearts and efforts of the
leaders who take time to intentionally
participate in ministry activities and their desire
to see more from this ministry, and I appreciate
the Exco members for their commitment and
dedication to improve and build this ministry. I
am also very thankful for the support from the
staff workers and Jeremiah for allowing this
ministry to try new things and envision further.
And most importantly, I am thankful to God
for guiding the Exco and shaping the ministry
to grow even better each year.
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National University of Singapore
Varsity Christian Fellowship (NUS VCF)
NUS VCF has English, Chinese and Indonesian ministries, namely NUS VCF, NUS CVCF, and
NUS ISCF respectively.

NUS VCF
Chairperson: Elĳah Tan Sheng Yong
Vice-Chairperson: Thelma Chia Shan-Ning

VCF has an official membership of 223 and an
unofficial attendance of around 350 at our
fellowship teaching sessions, contact groups,
and other meetings.

positions where there is a mix of duties that
each carries instead of a fixed role that is
common across all ministries.
Two critical challenges we faced during the year
were burnout and loss of vision. We conducted
various discussions across VCF and generally
agree that students struggled with time
management compounded by an intensity in
university studies that led to a constant grind
and fatigue.

Typically, we hold a Leadership Equipping and
Preparation (LEAP) camp in June when the One area that we have not sufficiently explored
outgoing leaders will hand over their is the specific application of how faith relates
responsibilities to the incoming ones as they to our academics as well as a focus on how the
step up to their positions before the new student can seek out their specific mission field
academic year begins. The camp has been and initiate ways to reach out.
reformatted various times to accommodate the
increasingly busy student schedule during that
period when students are usually involved in
overseas study exchange programmes and
internships. This academic year we decided to
do a one-day camp to gather the leaders for our
vision and direction and conducted the rest of
the programme in a modular method (i.e.
modules for outreach, small group leadership)
that were categorised along with vocational
needs and specific skills. This created more
flexibility in scheduling and allowed us to adapt Participants at the LEAP camp for outgoing
to the rising trend of asymmetrical leadership and incoming student leaders

NUS CVCF
Chairperson: Lim You Ren

CVCF has a total of 26 members with
approximately 17 to 22 joining our cell groups
and weekly fellowship teaching sessions.
Thank God that after a semester of
preparation, we managed to start the Alpha
programme in 2021. We also thank God for the
two new friends who joined, and for the

faithful service of the group leaders, helpers,
and outreach coordinators. The past few
sessions have been great when we had some
meaningful conversations. We hope that Alpha
will be a safe place for people to share their
viewpoints on life and Christianity and in the
process, come to know Christ.
There has been a gradual decline in our
attendance, and it has made it more difficult to
ask the juniors to step up to serve. This reflects
a weaker sense of belonging to the fellowship
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in general. While we may say that COVID
could be the reason hindering members from
getting to know those outside their cell group,
we have also made effort to create
opportunities for people to bond as well. May
God continue to keep watch over our CF.
As a Chinese-speaking Christian fellowship, we
are called to serve especially the Chinesespeaking community on campus. While this
could be an opportunity, it is also a challenge
for most of us as Mandarin is not our first CVCFers at a fellowship teaching session
language. There are many Chinese-speaking think of a way to engage them while keeping
foreign students on campus, and we need to our serving workload manageable.

NUS ISCF
Chairperson: Iona Dorothy Putri Tanan

NUS ISCF has 53 members and an attendance
of around 30 at our weekly meetings.
To encourage greater ownership and more
active participation among our members, we
sent out interest forms to see what kind of
events our members would like to have during
the last Christmas break. We then approached
those who completed the forms to help in
organising the event. In this way, members are
not only participants of the events, but also
initiators and organisers. Though it was a pilot
experiment, it did increase a sense of
ownership among the members to NUS ISCF
and allowed them to see that the CF is indeed
student-led and student-initiated. I hope that
initiatives such as these will spur members to
take on a more active role in the CF ministry.
NUS ISCF is often seen as a platform to meet
with other Indonesian Christians and learn the
Bible together, which is true. However, there is
more to a CF than just the communal aspect.

NUS ISCFers have the unique position of
being NUS students, Indonesians, and
Christians. How then can we be salt and light
on campus given this?
One aspect that we have not fully explored is
collaborating with other organisations on
campus. I believe that working together with
people outside of ISCF encourages members
to be more outward-looking and increases a
sense of ownership to ISCF since they are
‘representing’ ISCF. It can also provide
opportunities to learn from one another and
raise greater awareness of what it means to be
part of the Body of Christ on campus.

Hiking was one of the activities organised
for the Christmas holiday event
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Nanyang Technological University
Christian Fellowship (NTU CF)
NTU CF has three language ministries, namely NTU English CF (ECF), NTU Chinese CF (CCF),
and NTU Indonesian Students’ CF (ISCF).

NTU CF
Chairperson: Gabriel Hsu

NTU ECF has 81 official members with
around 71 of them attending our regular
meetings. We’ve begun to recognise
membership in the CF less as a milestone or
one-off event, but rather as a journey where
CFers explore what it means to be a CFer on
campus when they are on internship or
exchange progammes, and even as alumni in
society after graduation.

An area that will offer a good growth
opportunity for the ministry is Faith and
Academics but beyond just the disciplines that
CFers are pursuing. NTU encourages students
to take Broadening and Deepening Electives,
even online from other institutions. Many
CFers have shared that they found certain
courses interesting and insightful, ranging from
music and photography to counselling,
journalism, and the history of religion. It’ll be
good to have them use new skills and
knowledge to serve in CF, and at the same time
build up a list of recommended electives that
could potentially aid CFers in understanding
the world and enjoying the gift of education.

Our direction for the
academic year is “Reconnect
to Connect”. One of the
areas we tackled was the
seeming apathy of many
CFers towards community
engagement. We dived into
Scripture to understand the
biblical basis and that it’s not
just a mission assigned by the
CF. However, much of it is
still leader-led and leader- CFers participating in a virtual prayer walk organised by the
Community Engagement team
initiated.

NTU CCF
Chairperson: Judith Tan Zi Hyn

NTU CCF has 26 official members and an
average of 18 students attending our regular
meetings.
In our outreach efforts this year, we took the
opportunity during festive occasions like
Chinese New Year and Mid-Autumn Festival,
to invite our non-believer friends to have fun
with us and simply build friendships. The
“highlight of the year” was a gospel sharing talk

in Semester 2 which was also a time to reap the
seeds that we have sowed throughout the
academic year.
So far, the people we have invited to our
evangelistic events have been heavily reliant on
our social circles. However, being the only
Chinese-speaking CF, we have a greater
responsibility to reach out to the pool of
Chinese-speaking students within NTU. To
step out and reach out to others beyond our
social circles, we can organise activities like
giving care packs to Chinese international
students staying in the Halls.

FES 64th AGM 26 March 2022

41

“spoon-feeding” culture in the
CF whereby not only are we
afraid of
pushing and
challenging our members, but
we also seem to be constantly
feeling the need to feed them
with more to help them grow.
Instead, we should be
challenging our members to
step out of CCF’s comfort
zone. Though we each may
have differing levels of
Celebrating Mid-Autumn Festival all together
spiritual
health
and
One challenge that we face and needs to be preparedness, we should also be encouraging
improved, is to impress upon members that the “stronger ones” to serve along with us to
each one of us is accountable for our spiritual shepherd their fellow members.
health. We observe that there seems to be a

NTU ISCF
Chairperson: Calvin Thenarianto

Our total membership is 57 people, although
for the past academic year the average
attendance for fellowship nights and cell
groups is around 22 to 24 people. Something to
be grateful for is this initiative among the
student leaders to gather for devotions (Bible
reading and prayer) four times a week. I think
this can be opened to the members, although
this will require more thorough planning and
effort to ensure that it runs consistently.
A critical area that needs to be improved upon
is outreach, be it to believers amongst the
Indonesian community in NTU or nonbelievers. Some difficulties faced are related to
the fact that ISCFers either spend too little time
or too much time in the Indonesian
community. If it is the former, it would mean
that they do not have much opportunity to

Student leaders gathering for devotion

befriend and reach out to other Indonesians
outside the CF. For those who are very
involved with the Indonesian community, they
may not find ISCF to be as important and
hence do not join the fellowship regularly,
much less invite their friends to join in the CF
activities.
This year we are increasing our volunteering
efforts to help the Indonesian migrant workers
by teaching them computer skills or English via
Bunda Network. A decent number of members
have expressed interest in volunteering, so
hopefully, they will be able to commit their time
to this effort.
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Singapore Institute of Management
Students’ Christian Fellowship
(SIM SCF)
SIM SCF has English, Chinese and Indonesian ministries, namely SIM SCF, SIM CCF, and SIM
ISCF respectively.

SIM SCF
Chairperson: Marcus Ching Yong

walk and school life. It has made me realise the
importance of having robust structures and
processes for welcoming and integrating new
members into the CF.

SIM SCF has an official membership of 37 and
a regular attendance of around 25 to 35 at our
CF meetings.
We returned to on-site meetings on SIM
campus in November with the SCANDALS
workshops, tackling the challenging topics of
Abortion, Divorce, and Relationships between
Christians and Non-Christians. The three talks
were hybrid sessions held concurrently in
separate venues. Though the logistical
challenges were overwhelming at times, the
resulting event was rewarding and helpful for
the CFers.
One area that needs improvement is
commitment within the CF. Whatever the
CFer’s reason may be to attend or not attend a
CF session, we must continue to emphasise
that CF is a community that requires
commitment and dedication rather than a social
group to hop in and out of.
This year, we have been blessed with an
increase in numbers joining the CF. However,
this has also meant greater difficulty in ensuring
each of them is doing okay in their spiritual

SIM CCF
Chairperson: Lee Yew Loong

Our fellowship has 16 members of which nine
attend our meetings regularly. Some alumni still
join our CF meetings as well.

One of the SCANDALS workshops held in SIM

The CF has been in talks with two other
religious clubs to hold an interfaith event. In
planning with them, I see much potential for
not only bolstering inter-religious relations but
also changing the perceptions of how young
adults see religions like Christianity. Religion
may be viewed as inward-looking, but in
working with these other religious clubs, I’ve
realised that a common thread we have is our
desire to help others. We’ve brainstormed
exciting prospects of giving back to the
community in various ways, as well as educating
and addressing possible misconceptions and
misunderstandings about our respective
religions.

One of the events that worked well for us was
the bi-yearly retreat camp, the last one being
held in December 2021. It was good for
students and graduates to take part in this camp
as most of us are busy all the time with
assignments, exams, and work deadlines. Often,
we do not set aside time to be quiet and reflect
on our lives. During these camps, we also have
time to share with one another as well. In
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A critical area that needs to be improved on is
to create more opportunities for CFers to share
the gospel with others. For example, we can
organise activities such as a Christmas
celebration. Before the event, we can have
sessions to better equip ourselves in sharing the
gospel. Through activities such as these, people
will get to know more about Jesus and
Christianity. However, due to obstacles like the
COVID-19 pandemic, we have not been able to
organise events in the school. It is also difficult
to invite new people and help them get to know
about our fellowship.

future, the retreat camp can be scaled up by
inviting more graduates to participate so that
we can have more varied aspects of sharing.

SIM ISCF

few questions to facilitate sharing within the
group.

Chairperson: Jioe Clarissa Audreylia

The most critical area we face now is the
technical and logistical issues of shifting from a
fully online fellowship to an on-site one. Given
that most of the Exco members have never
attended an on-site fellowship meeting we
needed to set new standards and adjustments
ourselves, like having a short dry run of the
event before the meeting starts.

There are currently around 20 to 30 people in
our fellowship.
Our most recent activity was a Q&A talk show
on the topic Love. We received feedback that
our members appreciated the opportunity to
have interactive discussions with the speakers
as they are more able to voice their thoughts
and questions.
As some members expressed the desire for
more frequent fellowship meetings, we initiated
a bonding event in addition to our normal
fellowship meeting, called Building Bridges
where we split into smaller groups and have a

Two areas that we haven’t explored much are
setting up small groups (or care groups) and
training musicians/worship leaders. We already
have three small groups but due to the lack of
group leaders and facilitators, the groups have
not been able to meet yet. Currently, we are
trying to reach out to our alumni to see if they
are willing to serve as care group leaders.

SIM ISCFers at the Q&A talk show on the topic Love

As we will be resuming on-site CF
meetings, we are thinking of
organising training for our
members who are called to serve as
worship leaders and musicians.
Through this initiative, we hope
ISCFers will be challenged to serve
God even more wholeheartedly
and give Him our best efforts to
give thanks for all the blessings He
has provided us with.
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James Cook University Singapore
Christian Fellowship (JCUS CF)
Chairperson: Jania Tan

The official membership of JCUS CF is 22
persons, while the unofficial attendance ranges
from 9 to 15 persons.
A programme that went well was our Christmas
Event 2021. As we were not able to hold large
gatherings on campus, the Exco thought of the
idea of exposing the CF to Advent through a
smaller-scale event. As Advent is only observed
by some church denominations, there were a
handful of CFers who had not experienced an
Advent service before. With limited
preparation time, we were able to hold a small
Advent service physically. It was an eye-opener
for many of us and has generated more ideas to
expose the CF to practices specific to certain
denominations. This will also help the CF
better appreciate the FES distinctive of being
interdenominational.

JCUS CFers at their Christmas Avent event

One area that needs to be improved is instilling
a sense of belonging in the CF community. The
minimal physical interaction within the CF due
to the pandemic restrictions caused CFers to
come and go as and when they like. In addition,
the lack of closeness between the CFers limits
the quality of sharing as they tend to only
scratch the surface. Perhaps one area we could
explore is for CFers to do activities like sports
together as these can be a stepping stone to
instilling a sense of belonging in the CF
community.

Singapore University of Social Sciences
Christian Fellowship (SUSS CF)
Chairperson: Inez Tan

hope we will be able to maintain a good
relationship with him and eventually partner
with the school’s management team to better
serve the campus together.

SUSS CF has an official membership of 24 and
a regular attendance of 15 at our CF meetings.
The CF had the privilege of inviting the SUSS
president to share at one of our meetings. As a
fellow Christian, he continued to encourage
our efforts to partner with the school and
affirmed our movement as well. His sharing
was a huge milestone achieved in SUSS CF’s
history as we saw how God paved a way for us
to partner with the school against all odds. We

SUSS CFers invited their friends for a mini
escape from school life in this Escape
Room outreach event
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Although part-time students make up a sizable
portion of the SUSS student body, the busy
schedules and night class timings make it
difficult to include them into the CF
community even if they were to express
interest. Instead of relying on the self-initiatives
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of part-timers to join us, SUSS CF can play a
more active role in engaging them. We can work
towards overcoming the hurdles of inaccessible
contacts and the comfort of having only fulltime students, by being more intentionally
inclusive and understanding towards them.

PATH x SKETCH
Singapore Management University and NAFA-LASALLE
Indonesian Students’ Christian Fellowship
Executive Committee: Renata Dharma,
Eugenia Prisca Tania, Samantha Gabriella
Wongsodihardjo

permanent, which makes it harder to retain
newcomers. Overall, we need to make the
community more widely known to students on
campus.

Usually, there are around 10 to 15 people in our
fellowship session which is held once every two
weeks. This attendance includes two FES staff
workers, three Exco members, and three subcommittee members.
Currently, we have two groups that meet every
other week for Bible study. The Bible Study
Sessions are led by staff workers Ko Jerry and
Ko Darryl. Overall, the members are
committed.
We also run a Lent Bible Study, in which we
follow the Bible Study plan provided by You
Version Bible App. Through this, we promote
community support and accountability in our
quiet times over the season of Lent. There are
no official meetings, only a running Bible Plan
that keeps track of the community and each Two groups meeting for Bible study
member’s progress.
Perhaps more collaborations with other CFs
Regeneration is a critical area that needs could encourage members to join a larger
improvement. It is hard to reach out to our community and promote cross-campus
members to join the serving committee and friendships.
sub-committee because they may not have
heard of ISCF before they joined the school.
Moreover, the existing community is not
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Singapore Polytechnic
Christian Fellowship (SP CF)
SP CF has English and Chinese ministries, namely SP ECF and SP CCF respectively.

SP ECF
Chairperson: Ciaran Lee Hao Quan

The attendance at our CF meetings is usually
around 25 to 30 people though there are 77
people in our WhatsApp group.
One thing our CF tried was to have fixed minifellowship groups (MFGs) for each term of the
academic year. In previous years, we used to
have random groups at every CF session. As
such it was sometimes difficult for members to
be comfortable to share more deeply with
others whom they might not see regularly.
Implementing a fixed MFG system also allows
members to be more accountable to each other.
In hindsight, I think it went well and members
were vulnerable to one another. It was as if
everyone was like a family member, where
everyone went through life with one another.
Maintaining fellowship beyond the CCA
curriculum and academic semesters is a
challenge. When we're having our term and
semester breaks, we rarely take time to come
together for fellowship. I think if we want to
build stronger relationships with each other we

SP CCF
Chairperson: Benedict Yoap Rui Ze

CFers having meaningful discussions on
living in the world as Christians at one of
their weekly meetings

should spend time with one another more
regularly.
We’ve not had a physical CF session on campus
since the COVID-19 restrictions were
implemented. When these restrictions are
lifted, we hope to have sessions on-site as I
think this will be more convenient for many
members and therefore also offer good growth
opportunities for the ministry as we have more
time to spend with each other.

everyone was comfortable with leading the
fellowship in prayer. CF members have also
become accustomed to praying for each other
after each fellowship session.

SP CCF has around 10 members who attend
regularly although the number of registered
members is about 15.
For this year, we decided to increase the
number of prayer meetings from once to twice
a semester. Although it cuts down our time for
extra Bible study sessions, it allowed our CF
members to be more comfortable with praying SP CCFers having a prayer session with
together. During the last prayer meeting, alumni and staff workers
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There is difficulty in bonding between the
students from different years as all the CF
sessions are being held online due to the
COVID-19 restrictions. Bonding between the
students from the same year is usually not a
problem as we spend time serving together.
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Therefore, organising more holiday activities is
one way to enhance relationships between CF
members, but it has not been done due to
group size restrictions. We also hope to hold
more on-site gatherings soon.

Ngee Ann Polytechnic
Christian Fellowship (NP CF)
NP CF has English and Chinese ministries, namely NP English CF (ECF) and NP Chinese CF
(CCF) respectively.

NP ECF
Chairperson: Eleanor Teo Yan

NP ECF has 34 official members and an
average attendance of 20 to 25 at our weekly
meetings.

making it even harder to build these
relationships. We did have in-person DG
sessions where we would meet up over a meal
to talk and bond over games. This helped to
break the online awkwardness and allowed us
to get to know each other better as individuals.

“Boundaries 2”, held in July 2021, was a
significant session in our CF calendar. We
explored the different boundaries people set
for themselves and others, as well as how we
can learn to respond to and respect each other.
This was the first time where CFers from each
discipleship group (DG) were able to openly
share their personal experiences and dive deep
into conversations. In the long run, as CFers
feel more comfortable sharing their life
experiences and journey as a believer in school,
NP ECFers after a CF session
it will help to build authentic and vulnerable
relationships in the CF community.
With the COVID-19 restrictions slowly easing,
However, maintaining these relationships
the new committee will be looking into having
throughout the week and year proved to be a
in-person CF sessions. Through this, I hope
challenge. One thing that hindered us was the
that it will help our current and incoming
various restrictions that prevented us from
CFers to build intentional and authentic
meeting in person. Our CF sessions have been
relationships with one another.
held over Zoom for more than two years now,
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NP CCF
Chairperson: Timothy Leung Shun Tsuen

NP CCF has 13 official members with about
10 of them attending our meetings regularly.
In the second semester, to help facilitate more
in-depth discussions we split into small
groups. This was a great idea as we managed to
have more time for each CFer to share,
providing for more learning for the group. As
people have a chance to contribute, they also
developed a sense of belonging to the
community. The CF was more bonded, as I
saw how the conversations developed beyond
courteous greetings to more meaningful and
personal sharing.
It was a worthwhile effort, having someone
lead the small group to ensure that the flock is
taken care of. For sustainability, we should
identify and develop potential small group
leaders. This can be done through serving
opportunities throughout the year to
encourage new CFers to step up, as well as
identifying gifts that CFers have. Equipping
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training can be considered, depending on the
ability of the small group leader. However, the
challenges of the heavy academic workload, as
well as lack of relationship-building deter
some to take the initiative and commit to
coming regularly and serving joyfully.

NP CCF gathering at FES for a time of
games and bonding

To enable us to reach out to and serve the
needs of the Chinese-speaking community
better, as well as help them integrate into
English-speaking Singapore, effort needs to be
made to improve our Mandarin and English.

Nanyang Polytechnic Christian Fellowship
-Temasek Polytechnic Students’ Christian
Fellowship (NYP CF-TP SCF)
Chairpersons: Jamie Lim Jiale (NYP CF),
Harold Tan Zhe Feng (TP SCF)

NYP CF-TP SCF has around seven members,
two from NYP, four from TP, and one student
from Republic Polytechnic (there is no RP CF
yet). We meet every Thursday night at the FES
conference room.
Welcome Tea 2021 was held on-site! It was the
first time many of us felt a sense of belonging,

had an identity of being part of a CF, and were
engaged in the CF community. In 2020,
Welcome Tea was held online due to the
COVID-19 restrictions. The nature of it being
online made it easy for one to feel distant and
be disengaged. However, during this on-site
Welcome Tea, though we were socially
distanced in groups of five, and one meter
apart, the warmth of everyone’s presence, and
hearing everyone talk and respond was very
comforting.
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when an influx of five students from NYP
suddenly joined the TP SCF’s Welcome Tea. As
NYP CF is still new and lacks a CF identity and
culture, having a sense of belonging was hard.
Also, not many people knew about us, so it was
difficult to think about how we are going to
sustain this small CF.

Welcome Tea 2021

We added a segment to our regular sessions
called #coffeeshop talks where we addressed
topics that our generation was facing. Some
topics covered include cancel culture, healthy
boundaries, and gossiping. We called it
‘coffeeshop talk’ because we took inspiration
from how uncles have very heated discussions
about politics at the coffeeshop. So, we wanted
to bring this sort of discussion into our CF
curriculum.
One of the challenges we faced was burnout.
During the exam season and nursing
attachment period, we found ourselves being
tired, reluctant to serve, easily annoyed, not
creative, and not passionate about this service
anymore. The busyness of school, a dry
spiritual walk, the stress of having to plan and
refine our programmes was all quite
overwhelming. Thank God for His gracious
providence of our staff worker Lim Ying, who
helped to lift our burdens.
Succession and sustaining the CF was also a
challenge. NYP CF was only started in 2020

#coffeeshop talks

The use of online communication is essential
in the development of our ministry. When we
have online meetings, we use Discord with
voice and video. Exploring the functions and
customisations of Discord helped in building
online identity and making the online
environment more engaging. It will be useful to
provide a short course on how to use certain
online platforms for meetings and sessions.
(e.g., Miroboard, Telegram, Discord) so that
other CFers will be able to use these platforms
more efficiently in our CF meetings.
There is also the need to educate and
encourage CFers to take ownership of the
ministry and reflect on their faith.
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Financial Summary
2021

ES

CW

IM

MCF

Others

Total

Receipts

764

442

351

19

5

1,580

Expense

(977)

(383)

(262)

(10)

(14)

(1,647)

(214)

59

88

9

(10)

(67)

(in ‘000)
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